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Stakeholder meetings- SUCCESS
members, practice partners, students,
academic team, met regularly- we did not
always agree!

_ Create a level playing field- this takes time
but everyone needs to feel valued

Identifying key questions

‘what does a Masters nurse look like’

SUCCESS members helped to develop our
collective thinking of care, through course
themes

Hearing the SUC voice in stakeholder groups
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Blogging!

& Discussion Forum 2 [July 2011

| ~

Display messages by submitted date Ml Go |

+ ] Meetings (8)

* £ Quality planning meetings & PAD document skills section - please comment by Green, Karen on 06 August 2015 15:29:39
+ [ Stakeholder information

Edit | Delete
+ 7 Course Information (6) Edit |
. . c
&= Markletlngq materl.als (4) Dear All |
+ 7 Grading in Practice (6) G
+ 7 Practice placement information | would be grateful to receive feedback on the attached skills document for adult nurses. Brian is doing a mental health skills version. The intent with this uﬁ'
+ £9 Course Team Meetings & infi document which sits within domain 3 of the PAD is that the students carry out each of the skills on three different occasions. | am still adding instructions for :

students and mentors.

+ [ Course Development (7)

* [ Staff CVs (10) Many thanks

+ £ Materials from MPharm (18)

+ 9 NMC Validation Documentati Karen
Attachments

_- B1_Year 1 &2 Adult skills v2.doex

There are (| comments | Add comment

PAD document feedback by Jones, Hilary A. on 06 July 2015 16:32:37
Edit | Delete

Hi Sheila and Clare, Karen, Pam and everyone

A few suggestions from me, also attached as a separate document in case that's more helpful:

P4 2. Any additional evidence... add ‘needs to be added to the (attached/evidence folder) (re talk of having a sleeve inside the front/back cover?)

P4 8. Will this para. make sense to them? Will they already have timescales for when interviews initial/progressffinal are required? Mention initial interview before progress
ilview?

P6 re Using SU/C comments

Para. opens with ‘must contribute to assessment...” ;

closes with ‘should not be required to write comments._.’
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Curriculum dé

Much easier to negotiate within academic regulations
as SUC supported the benefits to patients
of using an enquiry based learning approach

Year 1 (Generic)

Theoretical foundations of nursing (generic theory 40 credits),
Developing nursing practice (generic practice 40 credits)
Year 2 (Field)

Contemporary adult nursing (field 60 credits) or Contemporary mental
health nursing (field 60 credits)

Shaping adult nursing practice (field 40 credits) or Shaping mental health
nursing practice (field 40 credits)
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SUCCESS Input into practice elements

Patient/Service User Feedback Form

Mentors should obtain consent from patients/service users
who should feel able to decline to participate.

We would like to hear your views about the way the student nurse has looked after

» ‘levels of nurse’ hotly contested to
Start Wlth by practice partners and you: : Your feedback will help the student nurse’s learning

The feedback you give will not change the way you are looked after

some nurse acad em ICS ] S U C d Id Tick if you are:  The Patient/Service User [ ] Carer/Relative [ ]

How happy were Very Happy Happy I'm not sure Unhappy Very
unhappy

not see it like this- they know what youwith theway - £ o

the student

a good nurse/physio/doctor is! R T
« Practice being graded- Value of e eads?

understood the

practice and mentors way you felt?

talked to you?

« SUC feedback directly into showed you

respect?

practice assessment document What did the student nurse do well?

00000 «
00000 &
00000 »
00000

What could the student nurse have done differently?

Mentor Signature:

Student Signature:

Thank you for your help
This form has been designed by Service Users




e Cohesive and

e SUCCESS member

e Realisation of what

e SUCCESS embedded
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supportive group

on validation panel

can be achieved

within the team
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Any Questions?
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